RECIPES Diversity and Culture of Inclusion Statement

Diversity is at the core of our mission to transform our food system to be more sustainable,
equitable, and resilient through convergent research and education, and by collaborating with
communities and stakeholders. A diverse network is imperative for scientific success and
shapes the quality of insights that emerge from our work. We recognize and acknowledge the
power dynamics within and outside our network with regard to race, class, gender identity,
sexuality, disability, academic position, national origin, and historically under-represented
communities within the area of sustainability research. To this end, our network has the
following ambition, goals, targets, and processes.

Goals and Objectives
e In the Network
e Increase the power, representation, and participation of students, researchers, and staff
who reflect the diversity of global society but who have been historically
underrepresented in sustainability research.

o Recruit research assistants, staff, and faculty through holistic methods of
assessment who are as diverse as possible and/or are drawn from a diverse pool
of applicants as outlined in our processes below.

o Catalyze a cohort of students, staff, and researchers who can succeed together
in the field of sustainability

o Mentor and provide a pathway for more diverse members in the governance and
leadership of the network.

o Sustain the current cohort of diverse sustainability researchers through
mentorship and support

e Cultivate a research culture through our design process that encourages open, fair, and
transparent communication and the setting of expectations, as well as practices of
collaboration, flexibility, support and encouragement.

o Provide opportunities and resources for network members to learn about diversity
and inclusion principles and approaches.

Develop processes that promote an open sharing of ideas and perspectives
Implement community norms through guiding principles collectively agreed on by
the network.

o Model behaviors and norms that can be replicated in academic and professional
settings

o Normalizing actions and behaviors that promote diversity and a culture of
inclusion

o Pay attention to how small markers (e.g., titles, names, institutions, positions)
may lead to assumptions and try to eliminate that.

e In the Community
e Increase the power, representation, and participation of practitioners and all community
partners who reflect the diversity of global society but who have been historically
underrepresented in sustainability research.



o Engage with a variety of community research partners to ensure the
representation of the broadest opinions.

e Co-create mutually beneficial processes that tackle the extractive history of research that
academics have performed with communities and instead strengthen community
benefits from our research, while building the capacity of our community partners.

o Develop replicable frameworks and processes, e.g. memorandums of
understanding, that foster mutually beneficial relationships

o Promote inclusion from the beginning of our process of engaging with
communities

o Develop accessible communication and engagement mechanisms that are
beneficial for all

Metrics
e In the Network
e Develop quantitative and qualitative measures for belonging and inclusion in the
network. This includes qualitative questionnaires that ask about experiences in the
network as well as self-reporting statistics on race, gender, disability, and of our network
members, including breakdown by faculty, postdoctoral fellows, staff, and students.
e Develop qualitative and quantitative connectedness and collaboration on projects to
measure if scholars are collaborating with diverse scholars and institutions.
Monitor to improve the diversity of project, cluster, and network leadership.
Monitor to improve diversity and equity of participants and institutions in products that
come out of the network, including publications and new grants
e In the Community
e Recruit, engage, and empower external stakeholders through network activities
o Up to five Black scholars each year via the Academic Research and Leadership
Network and Black in Engineering community to be a part of our network
o Up to five Deaf and Hard of Hearing students for lab placements in partner
institutions
o Finding formal funding with at least one other outside group with up to five
members that we can reach out to and obtain funding to engage
o Measure the diversity of communities and organizations that the network
engages with
e Measure our outreach to more communities beyond academia and deliberate
engagement with under-represented communities in academia
e Create a formal process for just equitable and just engagement with communities that
promotes mutuality between community prosperity and research objectives.

Processes
e In the Network
e Engage faculty in work that aligns with Promotion & Tenure expectations at their home
institutions and allow them to engage in opportunities that add value.



Develop a process to provide support for network researchers through co-development
of support mechanisms, such letters from the network and evidence of convergent
research.

Provide resources that build upon institutional resources that provide guidance for the
recruitment, selection, retention, and mentorship for students and postdoctoral fellows to
enable them to achieve their goals and advance their careers.

Document mentorship and provide credit for mentors

Make resources available to network members to use inclusive language in informal
communications within the team and external communications and products to the
broader community. Guidance provided for communication should be sensory neutral.
Educate ourselves to communicate more understandable and write in ways so that all
internal and external communications are accessible.

Organize and participate in yearly training that builds new ideas to ensure goals of
diversity and inclusion are met.

Make all network team meetings and events fully accessible and include funding for
note-takers, real-time captionists, and interpreters as well as supporting other
accessibility needs as requested for meetings and events that are part of the network.
Advertise inclusive/access initiatives undertaken to be helpful to the entire group and not
just to accommodate any particular group or individual.

A process for feedback and anonymous feedback with a direct plan of action to improve
issues undertaken by Network Coordination Team publicly and transparently

Document all feedback received and issues raised

In the Community

Respectfully engage communities in co-creating research through data and outcomes
ownership, participation in the beginning of and throughout the research process in
agreed-upon ways, and providing monetary and non-monetary compensation and
partnerships that benefit them.

Provide transparent process for monetary and non-monetary compensation as a
standard and allow people to opt-out rather than asking them to opt-in

Provide a process for community groups to push back to research activities with the
network.

Keep a repository of IRB Protocols and MOUs as they develop

Create a proactive process to understand community needs from research and design
the research to fulfill needs as much as possible

Conduct internal annual reviews of each research project to identify opportunities for
shaping the work to meet equity goals, not only in terms of process, but also in the ways
research questions are asked.

Contact

For any questions, concerns, and positive feedback with diversity, equity, and inclusion,
please reach out to any member of the network coordination team. If it's something you do
not want to email, you may also use this anonymous feedback form
https://forms.gle/SkroC3FsGBKcJawNA to express concerns. It will not collect your name or



https://docs.google.com/document/d/1jS33N_GerJV-H2ivZpkgv7_pFZ3Amh8JHanIMz5CpOs/edit?usp=sharing
https://forms.gle/SkroC3FsGBKcJawNA

email, but you are welcome to include that information if you’re comfortable. Finally, here are
the list of administrative contacts at your institution.
Here are links to diversity statements, land acknowledgements, and disability/access office
links for each participating institution in the network.
American University
e Diversity and Inclusion Policies

e Land Acknowledgement
e Accessibility Office
University of California, Davis

e Diversity Statement
e |and Acknowl ment

e Disability Center
Duke University

e Diversity Statement
e |and Acknowledgement

e Disability Management System
lllinois Institute of Technology

e Diversity Statement

e (no land acknowledgement)

e Center for Disability Resources
University of lllinois Urbana-Champaign

e Diversity. Equitv. & Inclusion Polici

e Land Acknowledgement

e Division of Disability Resources and Educational Services
Johns Hopkins University

e Diversity Statement

e Land Acknowledgement

e Disability Services
Louisiana State University

e Diversity Statement
e Land Acknowl men

e Disability Services
Maryland Institute College of Art

e Diversity, Equity, and Inclusion Policies
e Land Acknowledgement

e Office of Accessibility and Disability Services
Morgan State University

e Diversity and Equal Employment Policies

e Office of Student Disability Support Services
The Ohio State University

e Office of Diversity and Inclusion

e Land Acknowledgement

e Disability Services
Purdue University



https://docs.google.com/document/d/1DXwURCIPU11tgxMdi39JeZteGbYL_adX3kXiKNUduLs/edit?usp=sharing
https://www.american.edu/president/diversity/university-policies.cfm
https://www.american.edu/soe/land-acknowledgement.cfm
https://www.american.edu/provost/academic-access/
https://diversity.ucdavis.edu/uc-statement-diversity
https://environment.ucdavis.edu/about/uc-davis-land-acknowledgement-statement
https://sdc.ucdavis.edu/
https://provost.duke.edu/initiatives/commitment-to-diversity-and-inclusion
https://studentaffairs.duke.edu/cma/about-us/land-acknowledgement
https://access.duke.edu/
https://www.iit.edu/diversity/equal-opportunity-statements
https://www.iit.edu/cdr
https://diversity.illinois.edu/institutional-equity/frequently-referenced-policies/
https://chancellor.illinois.edu/land_acknowledgement.html
https://www.disability.illinois.edu/
https://diversity.jhu.edu/our-commitment/johns-hopkins-university-statement-of-principles-on-diversity-equity-and-inclusion/
https://publichealth.jhu.edu/about/at-a-glance/location/land-acknowledgement
https://www.jhu.edu/life/disability-services/
https://www.lsu.edu/diversity/about_us/mission_vision.php
https://www.lsu.edu/mounds/land-acknowledgement.php
https://www.lsu.edu/disability/
https://www.mica.edu/mica-dna/diversity-equity-inclusion-and-globalization/
https://www.mica.edu/mica-dna/diversity-equity-inclusion-and-globalization/micas-land-acknowledgement/
https://www.mica.edu/offices-divisions/accessibility-disability-services/
https://www.morgan.edu/diversity-and-equal-employment-opportunity/policies
https://www.morgan.edu/sdss
https://www.osu.edu/initiatives/diversity.html
https://odi.osu.edu/land-acknowledgment
https://slds.osu.edu/

e Office of Diversity, Inclusion, and Belonging
e Land Acknowledgement

e Disability Resource Center
Rochester Institute of Technology

e Office of Diversity and Inclusion
e Land Acknowledgement

e Disability Services Office
State University of New York at Albany
e Office of Diversity and Inclusion

e Land Acknowledgement
e Di ility A nd Inclusion St nt Servi

World Wildlife Fund
e Diversity, Equity, & Inclusion Policies



https://www.purdue.edu/diversity-inclusion/index.php
https://ag.purdue.edu/ipia/Pages/Native_Land_Acknowledgement.aspx
https://www.purdue.edu/drc/
https://www.rit.edu/diversity/diversity-and-inclusion-rit
https://www.rit.edu/land-acknowledgment
https://www.rit.edu/disabilityservices/
https://www.albany.edu/diversity-and-inclusion
https://www.albany.edu/about/land-acknowledgement
https://www.albany.edu/disability/
https://www.worldwildlife.org/pages/deij-at-wwf#:~:text=WWF%20seeks%20to%20foster%20a,integrity%2C%20respect%2C%20and%20collaboration.

